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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SKN SI NHGAD | NSTI TUTE OF TECHNOLOGY AND
SCI ENCE

Name of the head of the Institution

M lind Shivaji Rohokal e

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02114673393
Mobile no. 9552569863

Registered Email

princi pal . sknsi ts@i nhgad. edu

Alternate Email

naac. sknsi t s@i nhgad. edu

Address Gat No 309, Of Pune - Munbai Express
Way, Kusgaon (Bk), Lonaval a-410401

City/Town Lonaval a

State/UT Mahar ashtra

Pincode

410401




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Rur al

Financial Status private

Name of the IQAC co-ordinator/Director Prof. Nandev Krishna Gavade
Phone no/Alternate Phone no. 02114673239

Mobile no. 9764355860

Registered Email

agar . sknsit s@i nhgad. edu

Alternate Email

naac. sknsi t s@i nhgad. edu

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://cns. si nhgad. edu/ SKNSI TS/ SKNSI TS-

AQAR. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://cns. si nhgad. edu/ si nhgad_engi neer

ing institutes/sknsits | onaval a/ acadeni
c_cal endar . aspx

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 A 3.1 2017 30-Cct - 2017 29-Cct - 2022
6. Date of Establishment of IQAC 10- Aug- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://cms.sinhgad.edu/SKNSITS/SKNSITS-AQAR.pdf
http://cms.sinhgad.edu/SKNSITS/SKNSITS-AQAR.pdf
http://cms.sinhgad.edu/sinhgad_engineering_institutes/sknsits_lonavala/academic_calendar.aspx
http://cms.sinhgad.edu/sinhgad_engineering_institutes/sknsits_lonavala/academic_calendar.aspx
http://cms.sinhgad.edu/sinhgad_engineering_institutes/sknsits_lonavala/academic_calendar.aspx

El ectrical departnent

St udent Four Student

Sel ect ed Avi shkar-2019
Conpetition, conducted by
SPPU (

11-Jan- 2020
10

El ectrical departnent
Student M. Sanket

Bhadkar & M. Mayur
Thakare Sel ect ed

Avi shkar -2019
Conpetition, conducted by
SPPU (

11-Jan- 2020
10

Conput er Engi neering
Student M. Jayesh

Sar avade nade Gui nness
Book of World Records (
He was a part of 1046

Si ngers who sang togheter
whil e he performed on the
Gui tar, breaking the
previous record of 950

Si ngers)

24- Jan- 2020
01

First Year Student M ss.
Kaveri Mjad Secured
First Rank in SPPU (FE
May 2018 Exan).

01-Jan-2020
01

Conput er depart nent
Student M. Akash & Ms.
Kaveri Mjad Sel ected
Avi shkar-2019 I nnovative
| dea Conpetiti on,
conducted by SPPU (

11-Jan- 2020
10

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
00
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 4

year :



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7463_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7463_Formation.pdf

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e | QAC works to add value to the regular acadenmic activities by pronoting variety
of curricular and extracurricular activities including various technical

exhi bitions, workshops, seminars, and sports and cultural activities. o Value
Addition Prograns for undergraduate students on Python, Django, Data Anal ytics
usi ng Python, Bl ockchain Technol ogy | OTA HVAC MEP, Sheet Metal Designing,

El ectrical Vehicle Designing etc. ¢ Conputer Engineering Student M. Jayesh

Sar avade nmade Cui nness Book of Wrld Records ( He was a part of 1046 Singers who
sang togheter while he perforned on the Quitar, breaking the previous record of
950 Singers) ¢ First Year Student Mss. Kaveri Mjad Secured First Rank in SPPU
(FE May 2018 Exanm). e Electrical departnent Student Four Student Sel ected

Avi shkar 2019 Conpetition, conducted by SPPU (Electricity Generation from Living
Plant.)  Feedback fornms for Alumi, Parent, and Industry guest external exam ner
wer e desi gned and Feedbacks were taken. Wrel ess Sensor Network etc.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Participation in Avishkar at SPPU Sel ected in Avishkar at SPPU
Val ue Addition Prograns for St udent Traini ng Program
under graduat e students
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC Conmittee / Academnmi c Monitoring 14- Sep- 2020
Comittee (AMO)
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7463_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7463_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/7463_Quality.xlsx

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2020
Date of Submission 22-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institute inplenented paperless
governance through M'S software system
— GEMS. Wth the help of this system
all the acadenic processes of Institute
are autonmated. The Context: Every
faculty and staff are allotted an

i ndi vidual login ID through GEMS. The
processes like AC, faculty appraisal
student feedback and pl acenent
activities are operational and foll owed
by every faculty and the staff menbers
of Institute. Academ cs: For every
semester faculty nenbers upload their
academ c cal endar, tinetable, teaching
pl an of the subject, notes, schedul es
of exam nations, attendance, etc. e
Faculty appraisal and student

f eedbacks: Every senester faculty
feedback is taken from students.
Academ ¢ performance of faculty is

eval uated through the GEMS annually. -
Pl acenent activities: Al the students
are registered on GEMS and they fill
their academ c data online. The

pl acenent officer makes the
announcenents of placenent activities
and furnishes the required student’s
data to the company’s online.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

STES' s SKN Si nhgad I nstitute of Technol ogy & Science, Lonavala (SKNSITS) is
affiliated to the Savitribai Phule Pune University (SPPU), Pune. The institute
follows the curriculum desi gned by respective Boards of Studies (BOS) with
i nputs from various stakehol ders. Faculty nenbers participate and contribute to
the curricul um design during the workshops and syl | abus orientations conducted
by the University. In line with the curriculum the Course Education Objectives
(CEGCs) and Course Qutcones (COs) are prepared by the faculties of the
respective course. The institute’ s acadenic calendar is prepared in line with




the academi c cal endar of the University. Each departnent prepares acadenic
calendar in line with institute' s academ c calendar. The institute strictly
i npl ements the sanme. The departnent allocates subjects to teachers and prepare
time table. The teachers prepare the teaching naterials and delivery content
before the commencenent of teaching. The teaching/practical plan is prepared by
the individual and conducted | ectures/ practicals accordingly. The institute
organi zes training prograns for the faculty like Train The Trainer (TTT) for
effectively transacting the curriculumand inproving teaching practices. All
students are encouraged to take up academ c projects in collaboration with
i ndustries. The students are given a choice to choose el ective subjects in the
final year. Feedbacks fromthe stakehol ders received through formal and
i nformal nechani sns are used to design and enrich the curriculum The Institute
has a formal nechanismto obtain feedback from students and ot her stakehol ders
like Alumi, Parents, Industry and faculty. It has a well-designed feedback
formwith defined criteria to get feedback from each category of stakehol der.
Unit tests, prelimexamnations are conducted and md-term subm ssion is taken
for continuous assessnent of students. Based on unit tests performance week
students are identified. For such students renedial classes are conducted and
extra assignnments are given along with inportant question bank. The curricul um
is also enriched by designing Val ue Added Programes (VAP) and Student Training
Programmes (STP). Additionally, various certificate courses are conducted for
the professional devel opnent of the students. Participation in semnars,
wor kshops, conferences, webinars and various technical activities, enhance the
student’ s acadenm c progress. PBL (Project Based Learning) is done by picking up
a (small/mni) project individually or in small groups in the respective
field/ areas under the guidance of faculty allocated to devel oping skills |ike
team wor k and appl yi ng know edge, etc. Lab Innovation is done by students for
any innovation or inprovenent done on any of the current apparatus or
instrunents or even source code in the |ab. The aimof Lab Innovation is to
achi eve effective learning by undertaking small projects with reference to the
| abs of the departnent. It helps to developing skills like teamwork, witing
skills, presentation skills, etc. The industry-institute interaction is
encour aged through Industry Institute Interaction Cell (111 C). The curricul um
i s designed and enriched so as to have the holistic devel opment of the
students.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA NA 26/ 10/ 2020 00 NA NA

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

BE NI L 26/ 10/ 2020

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE Comput er (PUC, DWW SAD, 17/ 06/ 2019

STQA, DS, MC, ERTO, HCO,
CC, Convpilers)




BE IT ( BAl, STQ@A, ISR 17/ 06/ 2019
RTCD)
BE E&TC (10T, EPD, AVE, WsN) 17/ 06/ 2019
BE Mechani cal (FEA, AE, 17/ 06/ 2019
EAM OR, HVAC)
BE El ectrical (PQ E&HV, 17/ 06/ 2019
HVE, SG

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

El ectric Vehicle 14/ 02/ 2020 62
Desi gni ng
Sheet Metal Designing 14/ 02/ 2020 65
HVAC MEP 14/ 02/ 2020 68
CREO DEMO 30/ 07/ 2019 28
PCB Desi gni ng 26/ 07/ 2019 7
Internship and project 19/ 07/ 2019 107
devel opment by ecorise
software sol ution
Machi ne | earning 17/ 02/ 2020 24

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BE Conmput er 31

BE El ectri cal 33

BE Mechani cal 19

BE T 10
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7463_Value_added_courses_1603700528.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7463_Projects_undertaken_1603700863.xlsx

Feedback Obtained

The Institute has a formal mechanismto obtain feedback from students and ot her
st akehol ders i ke Alumi, Parents, Industry and faculty. It has a well designed
feedback formwith defined criteria to get feedback from each category of

st akehol der. Course exit surveys are conducted. A Course Feedback on curricul um
and exam nation/evaluation pattern is taken from students periodically. The
Alummi feedback is taken for revising the pedagogy and including the concepts
as per industry requirement. The Parent Feedback Formis used to know their
opi ni on about Institute, Infrastructure, Professional expectations. Parents are
al so forwarding their feedback transparently to HODs and TGs. Understandi ng and
corrective actions based on these feedbacks are hel pful in overcomning the
drawbacks and increase the performance and quality of the departnent. I1I1Cis
used to understand and bridge the gap between the institute and industry. The
summary based on the feedback is used for the revision of syllabus at

Uni versity. This summary is conmmunicated to the University through faculty to
Board of Studies (BOS). Individual Faculty's feedback fromthe students is
col l ected periodically through software. The feedback is eval uated and teachers
are instructed with the necessary guidelines by AMZJ I QAC, Principal along wth
the HOD. The anal ysis of these feedbacks gives the opportunity to faculty to
understand their perfornmance and al so hel ps in understandi ng the weaker
sections to inprove upon. Appreciation letters are given to the faculty and
staff based on their feedback. Performance Appraisal reports are filled by the
teachers online every year and Pl score is conmunicated to them External

exam ner appoi nted by SPPU gi ves feedback regarding projects and academi cs.

Anot her source of feedback for the Institute authorities is Student's Council
Areas of concern, if any, fromthe student’s point of view, is noted by the
council and places them before the Principal for necessary action. Formal

enpl oyer’ s feedback taken by Central Placenment Cell (CPC) also helps in
understanding the quality of students to fit for the jobs. These feedbacks are
usual Iy forwarded to HODs through Principal for better perfornmance.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE Conput er 120 71 71
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 986 0 70 0 70

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

ICT Tools and
resources

Number of ICT
enabled

E-resources and
techniques used

Numberof smart
classrooms

Number of
teachers using

Number of
Teachers on Roll



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7463_Demand_ratio_1607491633.xlsx

ICT (LMS, e- available Classrooms
Resources)
70 70 10 17 1 10

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

For every class, TG scheme is adopted. The concept of TG scheme is: A batch of 15 students is assigned to a
teacher who acts as a mentor or simply that teacher work as a local guardian for these students. The role of TG:
« To give moral support to the students « To develop a platform to entertain common difficulties of students « To
focus on hidden qualities of students ¢ To develop positive attitude among students Students are also guided by
any career field as per his/her interest. HOD reviews reports of the meeting and the same are communicated to
the Principal. HOD counsels the students and advises them from time to time about career guidance, competitive

examinations, etc. Guidance Services The following processes/schemes are executed to support students in

academic, personal and psycho-social way ¢ Different awareness sessions are organized for students such as

the personality, professional development, entrepreneurship guidance. « Those students who are interested in
higher education for them, expert professionals and counseling are arranged for guidance ¢ The training and
placement cell provides professional counseling to the students. « Students are supported and counseled by
teacher guardian in regards of their homesickness. ¢ Class Coordinator and HOD interact with the students
regularly to understand the need of students regarding infrastructure, teaching and personal. « Resolution of

complaints and support by Grievances cell, Woman grievance cell for sexual harassment, antiragging cell and

community development program. « Student counselor for counseling of needy students ¢ Faculties are visiting

students in hostels and mentoring them.

Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

986

70

1:14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

70

70

0

21

7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 00 Lecturer NA
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BE 677024510 1 05/ 12/ 2019 22/ 02/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7463_Evaluation_1607491869.xlsx

To establish the | evel of students’ progress, npbst educationists resort to the
use of various fornms of continuous assessnent strategies. Continuous assessnent
of learners’ progress could be defined as a nechani sm whereby the final grading
of learners in the cognitive, effective and psychonotor domains of [|earning
systematically takes account of all their performances during a given period of
education. The use of continuous assessnent is seen as a part of the neasures
that can be used to inprove educational outcones as well as students’ |earning
At the institute |level, we have continuous assessment policy wherein continuous
noni tori ng and checki ng of experinental journals and assignnents is perforned
on regul ar basis. Students performance is checked with the unit test and prelim
exams. ¢ Conduction of nock online exam nations, prelimexam nation and nock
practical /oral exam nations. The performance of all such exam nations is
considered while giving the TermWrk (TW nmarks as per the institute
continuous assessnent norns. ¢ Institute al so conducts project conpetitions,
AMCAT, ET, Q¥ LR, GJPI, quiz and soft skill devel opnent activities for the
students to prepare themfor the placenent. ¢ Institute conducts Renedi al
Cl asses for weak students for particular subjects. Md term subm ssion
conducted during md of senmester, to evaluate the performance of students in
practi cal s.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ ¢ calendar is used to schedule all technical and non technical
activities during the academ c year. It is useful for snooth conduction of
activities. As it includes all dates for internal exans |ike unit tests,

prelimnary exams and nocks, students can prepare accordingly for interna
exanms. Al so the guest |ectures and workshops can be executed as per the plan.
Based on the university academ c cal endar, college prepares the acadenic
cal endar which provides detailing of the curriculuminplenmentation. For
ef fective inplenentation of the curriculum the follow ng process is devel oped
and depl oyed. At the outset, the Principal of the college conducts neetings
with the various departnment heads to devel op strategies for effective
i npl ementation of the curriculum and accordi ngly acadeni c cal endar of institute
get prepared

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://cns. si nhgad. edu/ si nhgad_engi neering_institutes/sknsits | onaval a/ departne
nt / mechani cal _dept / about us. aspx
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
677024510 BE cowrP 94 94 100
677027210 BE I'T 23 21 91. 30
677061210 BE Mechani cal 209 206 98. 56
677029310 BE El ectri cal 73 72 98. 63
677027210 BE E&Tc 24 24 100
View File



http://cms.sinhgad.edu/sinhgad_engineering_institutes/sknsits_lonavala/department/mechanical_dept/aboutus.aspx
http://cms.sinhgad.edu/sinhgad_engineering_institutes/sknsits_lonavala/department/mechanical_dept/aboutus.aspx
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7463_Pass_percentage_1607491972.xlsx

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://docs. google.com forns/d/ 1r Mi 6UnzCs8O3hGZXcDLAI AOBo5SbzEholLyH Dl 45440

[edit?t s=5d38408e#r esponses

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I ndustry 365 . EAMS 0 0
sponsor ed Engi neeri ng
Proj ects Mgnt , | ndi a Pvt
Ltd
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
One Day Wirkshop on | PR Resear ch and Deveopnent 06/ 03/ 2020
“Forth I ndustrial SKN SI TS, Lonaval a 26/ 08/ 2020
Revol ution (Industry
4.0)"
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
PBL M. Ni khil Kale SKNSI TS 15/ 09/ 2019 Institute Level
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | TechChai r I T 21/ 10/ 2020
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)



https://docs.google.com/forms/d/1rMri6UmzCs8O3hGZXcDLAIA0Bo5bzEhoLyHiDI4s440/edit?ts=5d38408e#responses
https://docs.google.com/forms/d/1rMri6UmzCs8O3hGZXcDLAIA0Bo5bzEhoLyHiDI4s440/edit?ts=5d38408e#responses
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7463_Research_Fund_1607061261.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7463_Awards_won_1607061440.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/7463_Incubation_centres_1607061944.xlsx

| nt er nat i onal

El ectri cal

2.5

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Ni |

0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Secure Priyankla |Internatio 2019 2 Yes 1
Rout i ng D. Halle nal
t hr ough Jour nal of
Refining R I nnovati ve
eliability Technol ogy
for WSN and
agai nst Expl ori ng
DoS Engi neerin
At t acks g (I1IJITEE)
usi ng El sevi er
AODSD2V2 Scopus
Al gorithm
for AM
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Anal ysi s Javed Pr oceedi ng 2019 2 3 Yes
of Shai kh s of | EEE
st andard Internatio
elliptic nal
curves for Conf er ence
the inplem on M crowa
entation ves,
of Ant ennas,
elliptic Conmruni cat
curve cryp i ons and
t ogr aphy El ectronic
in resourc Syst ens
e- constrai ( COMCAS)
ned E-
commerce a
pplication
s
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7463_journals_notified_on_UGC_1607062232.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7463_Bibliometrics_1607062394.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/7463_Index_1607062511.xlsx

Number of Faculty International National State Local
At t ended/ Sem na 150 50 30 20
rs/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Number of teachers
participated in such
activities

Organising unit/agency/
collaborating agency

Number of students
participated in such
activities

I nt er nati onal
Day

Yoga

NSS SKNSI TS 40

70

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition Awarding Bodies

Number of students
Benefited

Ni |

Ni | Ni |

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Number of teachers
participated in such
activites

Name of the activity

agency

Number of students
participated in such
activites

Swat ch Bhar at
Abhi yan

NSS SKNSI TS

Cl eani ng near 5
wat er
filtration
pl ant on the
occasi on of

Gandhi Jayanti

40

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant Source of financial support

Duration

Ni |

0 ni |

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the Duration From
partnering
institution/

industry

/research lab

with contact

details

Duration To

Participant

Pl acenent On

Job Techmani as 16/ 02/ 2019

16/ 03/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7463_Faculty_participation_1607062634.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/7463_Extension_1607062719.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7463_Students_in_extension_1607062870.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7463_Collab_activities_1607063010.xlsx

Support Trai ni ng

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
G obal Dial ect 11/ 08/ 2019 G obal Dial ect 20
Language Sol utions Language Sol utions

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
0
4.1.2 — Detalls of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Cl ass roons Exi sting
Laboratori es Exi sting
Semi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-F OR LAN Exi sting
Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
AUTCLI B Ful ly 0.1 2011
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 12208 5200000 56 22000 12264 5222000
Ref erence 1960 795000 10 10000 1970 805000
Books
Journal s 0 0 10 10000 10 10000
e-Journal s 0 0 1 550000 1 550000



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7463_Linkages_1607063162.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/7463_MoU_1607063319.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7463_augmentation_details_1604904349.xlsx

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
000 000 000 29/ 05/ 2020

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 310 13 13 1 1 9 310 48 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 310 13 13 1 1 9 310 48 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
48 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
MOODLE SERVER http://122.252. 236. 96/ noodl e/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
16. 81 0 16. 81 0.69

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Institute stands for the well being and educational upliftnent of the
students. Al the departnents are well equipped with classroons, seminar halls,
roons, |aboratories, and sufficient space for hosting all curricular and co
curricular activities. Also for conduction of sem nars/workshops/ conferences,
the canmpus has a Corporate Training Center (CTC) of area 4207 Sg. m STES has
cricket acadeny for offering the platformtostudents who want to devel op a
career in cricket. This includes a huge cricket ground which matches the
i nternational standards, tennis courts, badmi nton, volleyball, running tracks,
football grounds, indoor ganmes have been provided for practice and to hold top
cl ass tournanents. There is also well maintained swimmng pool. O her
facilities like laundry, photocopying centers have al so been nmade available to
the students. Institute has canpus |evel nedical center Rural Health Training
Center (RHTC) with residential doctor. Free nedical service is provided to the



https://assessmentonline.naac.gov.in/public/Postacc/Library/7463_Library_1604900588.xlsx
http://122.252.236.96/moodle/

staff and students. The institute has the students Safety Insurance Policy.
This policy is renewed each year. According to this policy, all students
studying in the institute are insured. Goup |Insurance schene is also provided
to all enployees. Anbulance facility is available 24 x7 hours. The ratio of
conputers to students is 1:2.53, which is better than the norns, 1:6. Every
hostel is equipped with WFi facility. The institute has utilized budget for
proper mai ntenance and upkeep of the different assets .The institute maintains
department wi se dead stock registers to keep the record of all equi pnent
bel onging to the Institute and verified periodically. Estate office is
avail abl e at the canpus level. It takes care of follow ng nmentioned points : e
The civil work mai ntenance is taken care of by a Cvil Engi neer appointed for
t he upkeep of the building structure and ensures its fitness for use. Constant
mai nt enance works are taken up round the year. <Electrical Mintenance is taken
care by an El ectrical Engineer appointed for the purpose. The estate office is
monitoring the job of identification of faulty electrical fittings and their
repl acenent throughout the year. <A Power Substation for electrification of the
canpus i s being nonitored and taken care of. <A System Adm ni strator and
techni cal assistant are appointed to ensure the upkeep of alllaboratories and
computers in the institute. <Housekeeping jobs |ike cleaning, sweeping the
corridors and classroons is maintained by the peon and sweepers of the coll ege.
eThe HODs submt periodic reporting on requirenents of repairs and nai ntenance
to the administrative office. «Pest control of library books and records is
done every year. <Power quality analyzer is available at power substation from
Fl uke Corporation which will analyze the frequency and voltage fluctuations in
the institution. «The institute has one operational transfornmer of 1000 KVA,
two operational transforners of 500 KVA. The institute has sanctioned 1433 KVA
| oad. <There is central power backup through one di esel generator capacity of
500 KVA. <UPS has been installed in office, conputer lab and library which
ensure that UPS takes the power supply in the case of |arge voltage
fluctuation. «Water treatnment plant of is avail able.

http://www.sinhgad.edu/sinhgad-engineering-institutes/SEl-lonavala-Campus-Facilities.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NI L 0 0
frominstitution
Fi nanci al Support
from O her Sources

a) Nati onal NI L 0 0

b) I nternati onal NI L 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
St udent Trai ni ng 25/ 06/ 2019 900 SKNSI TS, Lonaval a
Pr ogram
Yoga 21/ 06/ 2019 25 SKNSI TS, Lonaval a

View File



http://www.sinhgad.edu/sinhgad-engineering-institutes/SEI-lonavala-Campus-Facilities.html
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7463_Scholarships_1604916879.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7463_Development_Schemes_1604915592.xlsx

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2019 Car eer 124 232 0 56
Counsel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Cogni zant 35 5 I nf osys 5 5
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 BE Conput er | MERT, Pune VBA
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

GRE

0

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Si nhgad Kar andak NEON
2020( cul tural

activities)

NATI ONAL LEVEL

25

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7463_Guidance_1604915676.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/7463_Placement_1604916930.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/7463_Progression_1604916943.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/7463_Qualifying_1604916956.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7463_Activities_Organised_1604916969.xlsx

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Si nhgad Nat i onal 0 1 19EEBA66 Yash
Kar andak Ranesh
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Student Council Overview A Student Council is a group of elected and vol unteer
students working together with an adult advisor within the franework of a
constitution or bylaws to provide a neans for student expression and assi stance
in College affairs and activities, give opportunities for student experience in
| eader shi p and encourage student / faculty / community relati ons PROMOTE
CITIZENSH P « By supporting and further devel opi ng denocracy as a way of life o
By involving students in neani ngful, purposeoriented activities ¢ By hel ping
each student develop a sincere regard for |law and order appropriate to this
denocratic society ¢ By |leading each individual in devel oping a sense of
personal responsibility and earned self respect ¢ By exanple through teaching
t he processes and procedures of a denbcracy ¢ By encouragi ng desirable
attitudes and the continuous upward devel opnent of val ued patterns of good
citizenship ¢ By providing a forumfor student opinions, interests and desires
so these may be understood by the entire student body, faculty, adm nistration
and conmunity ¢ By honestly reflecting and interpreting the student viewpoint

PROVOTE SCHOLARSHI P ¢ By contributing to the total educational growth of al
students in the institute ¢ By encouragi ng hi ghest standards of schol arship and
positive student involvement in |learning and thinking ¢ By providing experience

i n genui ne problem sol ving procedures ¢ By providing training and experiences

in the skills and techniques of good citizenship and | eadership to prepare
articulate citizens and |l eaders for a progressing society PROVMOTE LEADERSHI P -
By providing young people with the power and right to speak and, especially,the
power, right and privilege of being heard by those in authority ¢ By avoiding
the commrercial or cultural exploitation of students ¢ By pronoting
opportunities for |eadership anmong student body nenbers ¢ By utilizing the
i deas and support of students in solving rel evant school problenms PROMOTE HUVAN
RELATI ONS ¢ By hel pi ng create harnoni ous rel ati onshi ps anong faculty,
adm ni stration, student body and the conmunity ¢ By providing organized
services to the school in the interest of the general welfare « By
conmmuni cating purposes, activities and the other positive elenents of schoo
life through mass nmedia to the entire conmunity ¢ By hel pi ng young peopl e
further realize the genius and dignity of each individual PROVOTE CULTURAL
VALUES ¢ By providing real experiences in group devel opment and hunan
under standi ngs ¢ By hel ping students earn and protect individual rights and
responsibilities ¢ By selecting projects and activities which seek to achieve
pur poses which are significant in the life of the school community ¢ By hel ping
each student reach maxi mum educational growth and devel opnent OBJECTI VES OF
STUDENT COUNCILS 1. To initiate, inplenent, and conplete projects and
activities which will be of help to the school, the students, the faculty, the
adm ni stration, the Board of Trustees and the conmunity. 2. To devel op and
provi de opportunities for |eadership and service in the |ocal school and in the
community. 3. To encourage personal growh of |eaders through participation in
district, state and national neetings and organi zations. 4. To provide a living
wor kshop

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7463_awards_in_activities_1604916980.xlsx

Yes

The col |l ege has started Alumi Association on Sep. 27, 2017. The registration
nunber of Association is “Miharashtra / 1362 / 2017 / Pune / Sep. 27, 2017. By
the end of the academi c year 2019, the alumi association had grown up to 3200
pl us menbers. Alummi Association Committee: Sr.No Nane OF Menbers Designation 1
Prof. M N Navale President 2 Dr. M S. Rohokale Secretary 3 Prof. N K Gavade
Treasurer 4 M. Prathamesh Wal ke Menber 5 M. Swapnil Khandel wa Menber 6 M.
Rohit Dongare Menber 7 M ss. Siddhi CGhare Menber 8 M. Anol Wal ekar Menber 9
M. Sandesh Bal gude Menber The nmin objectives of this official A um
Association are to:  Create a strong network between Alumi and Institute. o
Create a strong network for Alummi progression as well as student’s
progression. ¢ To provide a forumfor the Alumi for exchange of ideas on
academ c, cultural and social issues by organizing and coordinating reunion
activities of the Alumi. ¢ Mintaining the updated and current information of
all Alumi. Wth these objectives, we are sure that we can increase strong
bondi ng anong alumi and Institute. Many of our Al ummi occupi ed prom nent
positions in different sectors |like in Banking, Finance, |IT, Teaching,
Entrepreneur etc. Institute is having a track record of outstanding
performances of its pass outs in different spheres. Many of them are occupying
key positions in many private and public sector undertakings in India and
abroad and have brought laurels to the institute. Mst of alummi always
contributed their know edge and hel ped to institute in different way:

Pl acements The alumi network of a institute is one of the biggest sources for
pl acenent. Alummi always help to place their juniors at their respective
organi zati ons. Mentorship Qur alumi always play an active role in voluntary
programres |i ke nentoring students in their areas of expertise. Career Quidance
alumi is a huge tal ent pool whose gui dance can be beneficial to nmany students
and other fellow alumi in their respective areas of study. Networking Platform
alumi network by itself is one of the best professional networking platforns
avail able today in institute. Newsletter: Institute is publishing its quarterly
newsl etter which includes all the events happened in institute. This newsletter
is always shared with all the alumi through which institute always get to know
their feedbacks and suggestions about the activities conducted in institute.
Wth the changing scenario I MRD al so adopted | atest technol ogy and connect ed
various alumi via different whatsapp groups, social websites |ike
facebook, Li nkedl n. Total 700 plus alumi are connected via whatsapp group. Mre
than 3300 plus alumi are connected via facebook and Linkedln. The al umi of
Institute is guiding and nurturing our students to beconme nore technical for IT
industry. It is our plan to develop everlasting relations with our alumi which
inturn will give rise to nutual benefits. Roles Responsibility: ¢« Miking a
Strong network between Alumi and Institute ¢ Organi zing Annual Al ummi Meet o
Organi zing and Participation in Induction Session during Orientation Program

5.4.2 — No. of enrolled Alumni:

1280

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Di fferent sessions were conducted by Alumi on different topics such as
Technol ogy and Career Opportunities, preparation for placenment, MBA in India
after engineering, challenges and opportunities after engineering, |Industry
expectations fromfresher and career path for engineering in Gernmany students
fromall departnents were invited online on google neet to interact Al ummi

students have contributed as a to inprove knowl edge of students. The institute




has a tradition and culture of social awareness through alumi gives natura
notivation to the current students and faculty to participate in various social
activities. Mtivation fromfaculty coordinators to the students and | eadership
shown by the enthusiastic students gives boost for various innovative ideas.
These ideas are then converted into extension activities through NSS and
students associ ations. TCT and col | ege nmagazi ne al so gives wi de publicity and
encouragenment to the entire student community that ultimately resulted into
massi ve participation and satisfaction of conduction of social work.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Committees are fornmed for the various curricular, co-curricular and
extracurricular activities to be conducted during the academ c year. The
adm ni strative office of the College is headed by the Principal. The Principa
coordinates the day to day activities. Every departnment prepares academic
cal endar. Principal along with the HOD prepares activity in charge |ist which
i ncl udes acaden ¢ and non-academ c responsibilities which are assi gned anong
all the faculties. Dead Stock Verification Connmittee: The dead stock
verification conmttee carries out a conplete audit of the dead stock of each
departnent. Faculty Selection Cormittee The comm ttee headed by the Head of the
Institute, conprises of Senior Faculty Menmbers assisted by a team of non-
teaching staff. Its function is to ensure the snooth execution of the faculty
recruitnment process in line with the directives of Al CTE, SPPU and the
Institute. There are various conmittees constituted to nmanage different
institutional activities which require the participation of faculty menbers .

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Admi ssi on of the students is done
t hrough a central process conducted by
a state governnment body DTE
(Directorate of Technical education)
where students choose an institute as
per their choice. The institute
mai ntains this repute by adopting
followi ng strategies- ? Mintaining
good results in University exam nations
by neans of quality trends in teaching
learning ? Providing quality
infrastructure and facilities ?

Mai nt ai ni ng good training and pl acenent
records. ? Mintaining Raggi ng-free
environment ? Anple hostel facility for
girls and boys is provided on the
canpus. ? Various sports facilities are
avail able to students |ike 25-acre
sports conplex with grounds for
football, cricket, basketball, athletic
track, sw nming pool, gymmasium etc. ?




The institute conducts adm ssion
process awar eness progranmes,
counsel ling sessions for prospective
students.

Industry Interaction / Coll aboration

Em nent speakers fromindustry and
service sector are invited for
interaction with the students and
faculty. ? The Entrepreneurship
Devel opnent Cell (EDC) orients students
to start their own business ventures. ?
I ndustry Internship prograns, industry
desi gned certification courses and
I ndustrial training during vacation are
organi zed for the students by Training
and Placenment cell. ? Alumi placed in
the reputed industries are invited for
i nformal dial ogue with the students. ?
Industrial tours are conducted for
students to visit industries according
to their stream ? Industry interaction
cell helps in making MOUs with the
reput ed conpani es for val ue added
progranms and pl acenents.

Human Resour ce Managenent

VWhile recruiting and retaining the HR
the institute adheres to the quality
i mprovenment strategy. ? For
prof essi onal devel opnent of the HR, the
institute del egates the faculty and
staff to undergo devel opnent prograns
outside the institute, provides
techni cal resources and financial
assi stance to undertake such
devel opnment programs. ? Faculty are
felicitated for their academc
achi evenents. ? The institute uses
performance eval uati on nethods for the
HR. At the end of every academ c year,
Perf ormance eval uati on of the staff is
done by online appraisal system
provi ded on GEMS. ? Weekly depart nent
neetings with the heads are conducted
to ensure healthy relations and
comuni cati on anong the nenbers.

Li brary, I CT and Physica
Infrastructure / I nstrunentation

| CT ? The departnment updates |ICT
facilities for classroons, tutorial
roonms and Laboratories. ? Teachers and
students are notivated for different
online courses on swayam online portal.
? The departnent has FTP Server for
resource access by the faculty and
Student comunity Lecture notes,
assi gnnents, question banks, quiz are
upl oaded. Library ? Suggestions from
Library comm ttee and | QAC suggesti ons
are used for inprovenent in quality of
library resource. ? New books/journals
are purchased to update the library. ?




Each Departnment has its own
Departnental Library facility. ?
Physi cal Infrastructure Physical

infrastructure is always nonitored to
address the needs of courses or the
i ntake capacity of the institute.

Resear ch and Devel opnent

The institute has collaborations with
reputed industries, national and
international institutions and
universities. The institute al so
bel i eves in research culture and
supports innovative ideas fromfaculty
and students. ? Several faculty nenbers
take advantage of this facility and
enhance their career by obtaining
doctorates, publishing technical
papers, books etc. ? The institute
notivates the faculty to undertake
research activities through doctoral
studies. It notivates themto publish
research papers. For this, an incentive
such as financial assistance for
research paper presentation etc. is
provi ded. ? Potential research
col l aborators are identified and MOUs
are established. ? Research Guidance is
given to faculties and students by
organi sing sem nars and guest | ectures.

Exam nati on and Eval uati on

? Two internal unit tests are conducted
per senester. A prelimnmnary exam nation
is conducted at the end of senester.
| nprovenent tests are al so conducted
after result analysis for poor
perforners. ? Renedial classes are
conducted for slow |l earners. ? Standard
guestion banks and nodel answers are
prepared by the faculty nenbers and
distributed to the students. ? Term
wor k eval uation is done on continuous
basis. ? External theory exam nation
and practical/oral exam nations are
conducted by SPPU schedule and rules. ?
The Faculty nmenbers contribute in the
exam nation work |ike- setting question
paper, being invigilators for theory
exam nation, senior super Visors,
exam ners, noderators etc

Teachi ng and Learni ng

I nputs from Student feedback, Al ummi
and I ndustries are considered for
i mproving the teaching-I earning.
Qual ity inprovenent strategies adopted
by the institution for Teaching and
Lear ni ng Senester Pre-comencenent
Preparati ons- ? Departnental Academc
Cal endar ? Teaching Plan ? Course
| earni ng Obj ectives and Course Qutcones
? Lecture notes ? A further usefu




resource is provided in the form of
Audi o Lectures on the K-Point Platform

These | ectures are accessible to al

t he students and teachers in the
institute. ? Updating the library with
appropri ate books as suggested by the
faculty. ? Modifying the | aboratories

to cater for the needs of revised

syl | abus and new t echnol ogy

Curricul um Devel opnent

The institute is affiliated to
Savitribai Phule Pune University
(SPPU). Board of studies (BoS) is a
body in the University to formulate the
curriculum Faculty menbers fromthis
institute are nom nated on the
committee of faculty coordinators at
the University. Inputs are obtained by
followi ng neans- ? Interaction with the
i ndustry through Rand D cell. ?
Interaction with parents through Parent
Teacher Association ? Interaction with
Alumi ? Interaction with academ ci ans
t hrough wor kshops ? Teachers give the
f eedback regarding their respective
subj ect. The outcone of this feedback
is conveyed to SPPU t hrough the
uni versity coordinator. According to
t he feedbacks taken fromthe
st akehol ders foll owi ng prograns are
designed to cope up with the industry
needs. ? STP ? VAP

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Devel opnent of excellent infrastructure
for education, research and
entrepreneurship ? Training the
enpl oyees to inprove quality by
certified courses on Swayam online
portal. ? In cultivate research
envi ronment for Pronotion of Research
to devel op innovative perspectives
under SPPU portal, AICTE etc. ? It is
pl anned to increase the nunmber of
faculty with PhD degree. ? Build
strategi es for enhancenent of
enpl oyability skills by Identifying
i ndustry requirenent to fill the gaps
and to sustain the growth and
devel opnment. ? Accreditation by
Nati onal agencies. ? Industry Institute
Interaction Cell has been forned to
enhance the industry institute
interaction, and the cell has started
Campus Connect prograns with | eadi ng
i ndustries such as Cogni zant,
Accenture, Zensar etc.




Adm ni stration

? Staff and students profile has been
noni tored through Gens. ? Staff
technical profiles are nonitored

t hrough BCUD online portal of SPPU

Fi nance and Accounts

? Student’s yearly fee structure and
managi ng fee collection and bal ances
through Talley. ? Managi ng assets and
faculty salary through Payjwhi z.

St udent Admi ssion and Support

? Students adm ssion process is
noni tored through Aspire Mdule ?
Di spl ayi ng of students achi evenents,
| mpl ant —training, Industry specific
software training courses, placenent
training etc

Exam nati on

e The University conducts the
exam nation. The schedule is given by
the University. As per the schedul e the

exam nation is carried out in the
institute. « There are two types of
theory exans like in senester exam and
end senmester exam < Institute al so
conducts various unit tests and prelim
exam Also nock practical and ora
exams are conducted to prepare students
for University final exam nations.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Name of Teacher

Name of conference/

Name of the

Amount of support

Sttp Program On
Statistical
Anal ysi s At

Year
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 G rish Khope One Week | STE ---- 1500

Vi shwani ket an

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

and

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 Two Days 30/ 01/ 2020 |31/ 01/ 2020 0
Sem nar on
" Power
Syst em Rel
iability



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/7463_Faculty_Emp_1604912935.xlsx

| ssues

Quality |

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional

who attended

Number of teachers

From Date

development
programme

To date Duration

One day
Wor kshop on
Li nux

28/ 08/ 2019

28/ 08/ 2019

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time Perman

ent Full Time

49

70

47

49

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

? Group insurance schene
? Accidental insurance ?
Staff quarters ? Free
nedi cal treatnment ?
Regi stration fee for FDP
progranms ? Maternity
| eaves are provided as
per the government and
uni versity rules ?
Enpl oyee Provi dent Fund
(EPF) with 100 gratuity
for all staff.

? Group insurance schene
? Accidental insurance ?
Staff quarters ? Free
nmedi cal treatnent ?
Maternity | eaves are
provi ded as per the
governnent and university
rul es ? Enpl oyee
Provi dent Fund (EPF) with
100 gratuity for all
staff

? Teacher guardi an schene
? Students' welfare Cell
? Wnen's grievance cell
? Training Placenent
activities ? Sports
facilities and cul tural
festival

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Ext er nal

e Experienced and efficient

per sonnel conduct

i nt er nal

audit twice in a year. -

audits are done by Proficient financial

auditors ¢« In the Audits,
Experts verify all

transactions.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/7463_Development_training_programmes_1604912953.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7463_Training_Programmes_1604912964.xlsx

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes NI RF Yes | QAC
Adm nistrative Yes NI RF Yes I QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Parents Teachers neetings twice in a year
university results, attendance and other related issues are discussed -
calling by TGs regardi ng student’s perfornmance ¢ Feedback system

. Student’ s acadeni ¢ perfornmance,
Phone

6.5.3 — Development programmes for support staff (at least three)

skil |
M crosoft

Hands on
e Training

devel opnent prograns were organi zed as nmentioned bel ow. o
Excel . ¢ Hands on for conputer maintenance and formatting.
regardi ng admi ssi on process.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

* |QAC formation ¢« Research Cell established to foster academ c research anong
staff and students ¢ Introduction of skill/capability enhancenent courses

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Guest 30/ 07/ 2019 30/ 07/ 2019 30/ 07/ 2019 28
| ecture on
Creo
sof t war e

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Ni r bhay Kanya 10/ 02/ 2020 12/ 02/ 2020 59 0

Abhi yan

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

? Tree Plantation ? Fort Cultivation ? Street plays (Supporting Cean India) ?
Wnter Canp (For devel opi ng awar eness regardi ng various environnental issues) ?
Rai n mar at hon



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/7463_Quality_Initiatives_B_1604913622.xlsx

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 176
Ranp/ Rai | s Yes 1
Rest Roons Yes 167
Speci al skill devel opnment Yes 1
for differently abled
students
Any ot her sinilar Yes 1
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 19/ 07/ 201 01 Tree Plan| No any 69
9 tation
2019 1 1 30/ 07/ 201 01 Rai n Due to 183
9 Mar at hon heavy
rain
roads are
sl i ppery
2019 1 1 02/ 10/ 201 01 Cl eani ng No any 61
9 Drive
2020 1 1 05/ 01/ 202 07 NSS No any 50
0 Speci al
Canp
2019 1 1 26/ 07/ 201 01 Kar gi | No any 50
9 Vijay
Di was Cel
ebration
at INS
Shivaji,
Lonaval a
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Chroni cl es

30/ 05/ 2020

CHRONI CLES, our coll ege
magazi ne brings out the

essence of and puts to

di splay the talents

wi thin our college and
al so gives an opportunity

to collegians to prove

their worth as it is a
Uni versity of Pune |evel



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/7463_Inclusion_1603780023.xlsx

competition. The
institute publishes an
annual rmagazi ne
“CHRONI CLES". This
Col | ege Magazi ne sends a
positive signal to the
faculty, staff, students
and the persons who are
interested in the
educational and literary
activities. A nagazine is
like a mrror which
reflects the clear
picture of all sorts of
activities undertaken by
the institution and
devel ops writing skills
anong students in
particul ar and teaching
faculty in general. This
nmagazi ne encour ages
students to becone a part
of the magazi ne by
publ i shing their
articles, poens,
techni cal content, jokes,
experiences, art etc. The
nmagazi ne provi des a
platformfor the students
to showcase their
creative tal ents.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

FI RST YEAR 05/ 08/ 2019 19/ 08/ 2019 89
ENG NEERI NG STUDENT
I NDUCTI ON PROGRAM

FI RST YEAR 07/ 01/ 2020 11/ 01/ 2020 89
ENG NEERI NG STUDENT
| NDUCTI ON PROGRAM

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Tree plantation in and around the canpus, 2) Inplenentation of solar water
heating systemto reduce power consunption on water heating. 3) The class roons
are spacious with good ventilation which requires |ess use tube |ights causes
m ni mzed power consunption. 4) Students and Staff are requested to switch off
the fans and Iights when not in use. 5) Canpus C eaning Drive.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

STP to enhance enployability skill : Goal: Wrldw de, the advancenent in
technol ogy has not only revol utioni sed the scope of engi neering education but
al so redefined the expectations from engi neering graduates. At SKNSITS, a need
was identified to start an innovative practice “Student Training Prograni that



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/7463_promotion_activities_1603780821.xlsx

woul d hel p the students to build a personality equi pped with excellent
technical and soft skills. Wth this in mnd, a state- of-the-art STP is being
i npl emented fromthe year 2013-14. The aimof the programis to enhance the
quality of the students by enmpowering themw th skills those are globally at
par. The bjectives of the STP are to: ¢ Enhance the enployability opportunity.
e Prepare students for entrepreneurship. ¢« Prepare students for higher
education in India and abroad. The Context: ¢ Integration into the Curricul um
Training incorporated into the curriculumto help students for preparati on and
self - evaluation in technical and soft skills. ¢ Lecture recordings: Subject
wi se lectures are recorded by expert faculty on K-point server. This is a LAN
based resource to help the students to learn and revisit the concepts discussed
in class earlier. « Expert faculty: A good blend of the classroom and hands-on
training provided by expert faculty. ¢ AMCAT assessnent: Training need and
out come assessed using AMCAT, a test preferred by many wel | -known industries
globally. The Practice: The duration of STP is 120 hours that spread over five
semesters as STP I-V. It is to be undertaken by the student fromthe start of
the second year of engineering. Project Based Learning Environment: Goal: For
achi eving effective |earning by students. The Context: Learning happens only
when one performnms tasks on his own. The Practice: ¢ Students are encouraged to
pick up a project in small groups in the representative |ist of areas prepared
by the departnment or by him They are required to go through a structured
process of analysing the problem solution devel opnment and inpl enmentation. -
Student projects are then evaluated by nerit. ¢« Necessary feedback is given to
students. ¢ Institute has devel oped various schenes such as Lab innovati ons,
VAP, and |11C, which pronote |earning through projects. Evidence of success:
PBL shows inprovement in understanding and confi dence about core concepts anpbng
students. It also helps in achieving skills required for the professiona
practice.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://cns. si nhgad. edu/ si nhgad_engi neering_institutes/sknsits | onaval a/ proj ect -
based- | ear ni ng. aspx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institution stresses on outreach prograns and inculcates in its students an
awar eness of the value of a holistic education and enpathy for the |ess
privil eged sections of society. An active NSS Cell organizes prograns for the
student community. In natural calamties the college supports to help and nmakes
arrangenments to collect relief materials actively. This is done by the students
I i ke packaging, transportation and distribution to centers is a part of our
commitnent. Institute conducts student training program (STP) for five
continuous senesters. It is based on Soft Skill Training that includes: STP |
Trai ni ng on Communi cation Skills Part | Listening, Reading (Technical and
Nont echnical ), Witing (Letter, Resunme, CV, Report), Speaking (Public speaking,

Group Discussion). STP Il: Training on Conmunication Skills Part |l Listening
Readi ng (Technical and Nontechnical), Witing (Letter, Resune, CV, Report),
Speaki ng (Public speaking, Goup Discussion). STP IIl: Training on Technica

Skills Training and refreshing of Technical Fundanentals. STP IV: Interview
Preparation Practice of G oup Discussion and Personal Interview STP V. Val ue
Addition Program Training from outside expert to add value to CV. Institute
provides international internship for the students.

Provide the weblink of the institution

http://cns. si nhgad. edu/ si nhgad_engi neering_institutes/sknsits | onaval a/ about us
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. asSpXx

8.Future Plans of Actions for Next Academic Year

Teaching and Learning are two nmain pillars of the education system To
strengthen these systens, institute ains to introduce innovative practices in the
Acadeni ¢ year 2020-21 as nentioned below. ¢ Administrative Refornms. ¢ Strict
academ c nonitoring by 1QAC. ¢ Increase utilization of e resources and NPTEL
video |l ectures. ¢ Exam nation Reforns. ¢ Enhance Research activities |Increase
nunber of quality publications. ¢« Enrich the students with Val ue Added Progranme
(VAP) « |ncorporate Project Based Learning (PBL) Problem Based Learning (PBL) is
a Teaching nmethod in which conplex real world problens are used as the vehicle to
Pronot e student |earning of concepts and principles as opposed to direct
presentation of facts and concepts. In addition to course content, PBL can
Pronot e the devel opnent of critical thinking skills, problemsolving abilities,
and conmuni cation skills. It can al so provide opportunities for working in
groups, finding and evaluating research materials, and lifelong learning. -
Motivate the faculty nenber to wite a proposal for fetching research grants. e
Reformation in “Alumi cell”, to increase the active participation of alumi. -
Grants form fundi ng agencies |ike Al CTE/ DST/CSI R/ UGC etc. ¢ Introduction of nore
I nnovati ve Teachi ng Met hodol ogies (I TM ¢ Encouragenent to interdisciplinary
under graduate | evel projects.
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